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Office of Economic Growth and Infrastructure (OEGI)
U.S. Agency for International Development

Great Massoud Road

Kabul, Afghanistan

Re:  Contract No. EDH-1-00-08-00027-00 / Task Order No. 1
Afghanistan Engineering Support Program (AESP)
Year 6 Work Plan

Tetra Tech, Inc. is pleased to submit Afghanistan Engineering Support Program’s Year 6
Work Plan, pursuant to the above referenced 1QC and Task Order. This Work Plan presents
planned activities for the period of October 1, 2014 through September 30, 2015.

Tetra Tech AESP was originally contracted for five years, ending on November 8, 2014.
However, late in FY2014 USAID opted to extend the AESP for one additional year. The
Year 6 extension is authorized by Task Order Modification No. 23 dated September 24, 2014.

As we move into Year 6 of AESP, two shifts of the program are apparent. The first is a
recognition of the wealth of information the first five years has generated. Through Year 5, Tt
AESP has completed 159 work orders with an additional 16 active work orders in progress. It
is apparent that the institutional knowledge gained through completion of these work orders
needs to be preserved and applied for the benefit of ongoing USAID Afghanistan initiatives
and future projects.

Second, AESP will assume an expanded role in quality assurance, monitoring, and
evaluation. These services will focus on USAID projects that are moving into the design and
implementation phases. The most prominent project in Year 6 will be the implementation of
the $450 million NEPS-SEPS electrical transmission connector between Kabul and
Kandahar. The NEPS-SEPS connector will be completed on budget through the
Afghanistan’s national electric utility Da Afghanistan Breshna Sherkat (DABS).

We look forward to continuing our support of the USAID OEGI mission in 2015, and to
strengthening our partnership while building a brighter future for Afghanistan. Please contact
me should you have any questions or comments regarding this Work Plan.

Respectfully,
Tetra Tech, Inc.

TETRA TECH
Afghanistan Engineering Support Program

www.tetratech.com
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Acronyms and Abbreviations

A-E Architecture and Engineering

AESP Afghanistan Engineering Support Program
A/COR Alternate Contracting Officer’s Representative
ATVI Afghanistan Technical & Vocational Institute
BMP Best Management Practice

CcoO Contracting Officer

COP Chief of Party

COR Contracting Officer’s Representative

DABS Da Afghanistan Breshna Sherkat

DCOP Deputy Chief of Party

GW GardaWorld

HIP Hisarshahi Industrial Park

IP Implementing Partner

IT Information Technology

ISAF International Security Assistance Force
JOFOC Justification for Other than Full and Open Competition
LN Local National

LOE Level of Effort

LTTA Long Term Technical Assistance

MIS Management Information Systems

MoF Ministry of Finance

MoFA Ministry of Foreign Affairs

MoPW Ministry of Public Works

MEW Ministry of Energy and Water

NEPS Northeast Power Systems

NGO Non-Governmental Organization

OEGI Office of Economic Growth and Infrastructure
O&M Operation and Maintenance

OSSD Office of Social Sector Development

PMP Performance Monitoring Plan

PRT Provincial Reconstruction Team

QA Quality Assurance

SMART SMART Engineering Team

SOP Standard Operating Procedures

SOwW Statement of Work

SS Substation

STTA Short Term Technical Assistance

TO Task Order

USACC US Afghan Consulting and Construction
USAID United States Agency for International Development
USG United States Government

WO Work Order

WO-A Work Order-Administrative

WO-LT Work Order-Long Term
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1.0 Introduction

1.1 Background

The Afghanistan Engineering Support Program (AESP) provides quick response resident
professional architect and engineering (A-E) technical services in the sectors of energy, water
and sanitation, transportation, vertical structures, and water resources to the United States
Agency for International Development (USAID) Afghanistan. Activities under this Task Order
(TO) support USAID's priority projects of electrical power transmission and distribution,
hydropower plants (HPPs), Thermal power plants (TPPs), roadways/airports, gender
initiatives, and fostering sustainable development in Afghanistan. Tetra Tech (Tt) is committed
to developing local national (LN) engineers and support staff by mentoring and training them
through work orders (WOs) performed under this program.

This Year 6 Work Plan updates the Year 5 Work Plan submitted on August 25, 2013. Year 6
has been awarded through a modification to the contract (MOD 23) issued on September 25,
2014, which adds an additional year and increases the budget cap. The Year 6 Work Plan
provides an updated overview of program management structure, schedule, including activities
to ensure a smooth transition to future work, workflow, and overall program approach. It also
outlines work to accomplish during the sixth year of the AESP, with an overview of short-term
level of effort (LOE) and work activities. For information on work completed to date, please
consult annual and quarterly reports submitted to USAID.

1.2 Program Goals

Overall program goals remain unchanged since the submittal of Year 5 Work Plan on August
25, 2013. Tt is committed to capacity building, gender equality, and the continuance of efforts
to strengthen collaborative activities within Afghan organizations and individuals. Tt will
continue to support WOs with current LN engineering staff and hire additional staff as directed
by USAID. Activities performed by Tt under AESP complement and reinforce the activities
and A-E expertise of USAID’s Office of Economic Growth and Infrastructure (OEGI) staff in
the following sectors:

e Energy (generation, transmission, distribution and regulation). These services include,
but are not limited to: assessment, planning, design and construction of multiple power
networks from generation to distribution, and regulation. Power networks range from
small to large-scale systems and include renewable energy systems and hybrid systems.
Energy sector services include mentoring LNs.

e Water Resources/Dams. These services include, but are not limited to: assessment,
planning, design, and construction for hydropower generation, water resource
management, urban and rural water systems, drainage basins and irrigation systems,
dams and storage reservoirs, flood control programs, domestic and industrial water
supply, and the exploration and development of groundwater resources. These services
include mentoring LNs.

e Transportation (roads, rail, and airports). These services include, but are not limited to:
assessment, planning, design and construction of transportation systems, primary and
secondary roads, and bridges. These services also include mentoring LNSs.

e Vertical Structures (structural assessment and design of schools, clinics, government
centers, and other buildings, including temporary space). These services include, but

AESP Year 6 Work Plan Page 4
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are not limited to: structural assessment, seismic assessment and retrofit design,
planning, design and construction of education, health, judicial, general government
facilities, agriculture, industrial parks, and other structures as required. These services
also include mentoring LNSs.

e Water and Sanitation (urban and rural water supply systems, sanitation facilities,
hygiene behavior change, and irrigation). These services include, but are not limited
to: assessment, planning, design and construction for water treatment, water
conveyance, wastewater collection, and wastewater treatment systems. Water and
Sanitation services include mentoring LNs.

e Quality Assurance (QA). This activity includes implementation of the AESP Quality
Assurance Plan during all phases of operations, including studies, design and
construction activities. These services also include mentoring LNs in QA.

Under AESP, Tt AESP provides A-E and technical support so that USAID can continue further
development of sustainable infrastructure in Afghanistan. Tt will continue to provide quality-
engineering services; build capacity of the AESP LN staff of men and women; and provide
project management, planning, design and quality assurance and control through program
completion.

2.0 Program Approach

2.1 Introduction

The Year 6 Work Plan approach will continue as in the previous year. Year 6 will include the
task of planning for project completion of AESP, with the anticipation that follow-on work
within the country is envisioned by USAID. Tt AESP has and will continue to provide
engineering planning, design, and technical support from the dedicated office in Kabul with
stateside technical and expert engineering support. Tt AESP collaborative approach will
continue to support USAID’s mission of creating a lasting and competent engineering practice
comprised of LN professionals to improve the quality of consulting engineering in Afghanistan.

As in previous years, mentoring and support provided by expatriate senior engineering
leadership will continue to develop skill sets in the LN engineer and support staff. Gender
equality and capacity building has been, and will continue to be, included into the daily
activities. Work Order management is on course, shifting from expatriate to LN engineering
leads. Staffing requirement shall be assessed based on needs and/or directed by USAID. As
the project nears completion, staff reduction will continue for expats and LN staff. LN
engineers and professional men and women will continue to be mentored by senior expatriate
staff. Additional program support provided is summarized below:

e Capture and preserve institutional knowledge of completed and on-going projects for
future programs under the USAID mission.

e Engineering technical expertise and support from reachback engineering staff provided
as needed through e-mail correspondence, conferencing, and technical consultations.

e Engineering design guidance and review provided to USAID OEGI.

e Collaboration and active working relationships with USAID, government agencies,
non-governmental organizations (NGOSs), and other stakeholders.

e Ensuring that the impact of the work is sustainable into the future.

AESP Year 6 Work Plan Page 5
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e In support of sound engineering practices, the work product produced is evaluated
within general performance standards: quality of work, compliance with specifications,
cost control/effectiveness, timeliness, and client satisfaction.

2.2  Planning Activities

Tt provides quality engineering, technical assistance, and guidance in the planning of AESP
activities requested, including conceptualization, analysis and approval documentation as
listed:

e Preparation and/or review of studies, assessments, designs, and specifications for
systems and equipment for facilities, statements of work (SOW) for associated services,
bill of quantities (BOQ) and cost estimates, requests for proposals (RFP), and bid
assistance;

e Preparation and/or review of training programs, especially in the areas of construction
inspection and management, seismic retrofit options, shop drawing review, plant or
equipment start-up, operation, maintenance, testing, acceptance, and logistics
procedures and efficiency;

e Preparation, review, or assistance in development of statistical data on existing
supply/demand and supply/demand forecasts. Development and interpretation for
system usage data, forecasting future system requirements and estimating costs;

e Preparation or review of pre-feasibility and feasibility studies; cost estimates; technical,
financial and economic surveys; social soundness, management and financial analyses;
organizational plans; and recommendations concerning technical and economic aspects
of development;

e Ensuring that environmental and sustainability issues are considered in program design
and in keeping with Agency practices in accordance with USAID’s environmental
procedures or “Regulation 216 (Title 22, Code of Federal Regulations, Part 216);

e Analysis of risks associated with natural disasters and the design of structures and
services to appropriate building standards to better withstand such disasters; and
analysis, evaluation and preparation of plans and procedures for maintenance and
operations;

e Preparation of QA Plans for AESP construction oversight using our team of LN
engineers, LN QA monitors, and expatriate staff;

e Associate project goals to core principles outlined for USAID engagement: (1) increase
Afghan ownership and capacity, (2) contribute to stability and confidence and (3)
ensure project is effective both programmatically and cost-wise.

2.3  Design Activities

Tt manages the preparation of detailed engineering studies, assessments, designs, plans,
specifications and cost estimates and ensures that they comply with appropriate national and
international standards to reflect USAID best practices including:

e Design of complex activities in support of OEGI;

AESP Year 6 Work Plan Page 6
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Provision of limited scope or short-term services involving preparation of preliminary
or final drawings, sketches, plans, aerial photographs and other topographical or
geological data used to plan and review projects; and

Analysis and evaluation of designs, drawings, specifications, cost estimates, schedules
and lists of equipment requirements to inform and make recommendations to USAID
regarding assistance commitments for activities;

Preparation of specific QA Plans.

Technical Support and Consulting Services to USAID

Tt AESP provides engineering and project management support to USAID under this contract
and provides engineering guidance to contractors and grantees in accordance with the terms of
the contract including:

Provide technical advice to industrial and managerial personnel regarding design,
and/or program modifications and structural repairs.

Provide expert technical oversight to implementing staff, keeping OEGI, PRT, Office
of Social Sector Development (OSSD) and the contracting officer (CO) informed of
work progress.

Provide technical support for procurement processes, including evaluation of
implementing partner’s (IP’s) request for bids, proposals, quotes, and contract
modifications.

Prepare or review reports and recommendations regarding the general arrangements,
viability and cost effectiveness of capital plans and processes as to validity and
economy of work plans, and for changes, additions, or revisions in project activities.

Monitor adequacy and acceptability of delivered goods and services under approved
activities including equipment installation, training activities through field inspections,
reviewing contractor reports, and meeting project personnel and implementer
representatives.

Develop solutions to complex project and program A-E challenges unresolved by
USAID IP.

Provide construction inspection and surveillance services in accordance with the
approved QA Plans.

Provide value engineering services.

Provide technical assistance to the Contracting Officer’s Representative (COR) in
responding to proposed changes in OEGI’s Contracts, SOWs, the validity of claims,
and the reasonableness of contract time extensions.

Provide appropriate technical assistance to the COR in issuance and negotiations of
change orders in accordance with procedures.

Perform administrative responsibilities including, but not limited to, activities such as
drafting project implementation letters, preparing action memorandum and reports,
estimating expenditures, reviewing payment vouchers, responding to audits, assessing
claims, writing Justification for Other than Full and Open Competition (JOFOC) and
performing other related activities.

Provide Quality Assurance (QA) services, as required.

AESP Year 6 Work Plan Page 7
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Tt AESP monitors the implementation of construction projects by other contractors and
grantees through site visits by qualified engineers. Monitoring includes visual inspection of
work at the site as well as inspection of the IPs’ testing facilities, procedures, and results. The
engineering monitors check the IPs’ work to ensure compliance with the approved Quality
Control (QC) Plan, QA Plan, and pre-determined technical standards and construction
schedules.

QA tasks include but are not limited to the following:
e Regular on-site inspections of projects. During the inspections, the QA process:

- Verifies and ensures that the quality of materials used meet
contract specifications;

- Verifies the correctness of the quantities used;

- Monitors sampling and testing procedures, including testing frequency, and
reports failed tests to concerned parties for corrective action;

- Verifies the quality of construction/installation work and ensures conformity to
contract design plans, specifications, and requirements;

- Monitors progress of work against the approved construction schedule, reports
deviations and their causes, and recommends corrective actions;

- Reports on the safety conditions on project sites, contractor’s facilities, and
identifies violations of safety regulations;

- Monitors safety violations and follows-up on corrective actions; and

- Verifies security incident reports, weather problems and any other events that
could affect the construction schedule in a timely manner.

e Substantial  Completion  Inspection:  Upon  substantial  completion  of
construction/rehabilitation activities, the QA monitor, along with representatives from
USAID and the relevant Ministry, shall inspect the project and develop a punch list of
items requiring remedial work before final inspection and acceptance.

e Punch List Verification Inspection: When the IP informs the QA monitor that the punch
list activities are completed, the QA monitor, together with representatives from
USAID and the relevant Ministry will conduct an inspection and verification of punch
list remediation activities. During the inspection, parties will determine whether the
punch list items have been corrected satisfactorily, or if they require additional work.

e Final Inspection and Acceptance: After all punch list activities have been corrected,
the Contractor together with USAID and the relevant Ministry representative will
conduct a final inspection of project activities including the punch list items. If parties
are satisfied that all punch list items have been completed, USAID and the Government
of the Islamic Republic of Afghanistan will sign the handover certificate.

e Final Warranty Inspection: When there is a warranty period, the QA monitor, together
with USAID and the relevant Ministry will conduct a final warranty inspection near the
end of the warranty period. Following this inspection, full and final responsibility will
then be transferred to the relevant Ministry.

AESP Year 6 Work Plan Page 8
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2.6 Capacity Building

USAID has a commitment to assist in the development of capacity in Afghan organizations
and individuals through their participation in USAID awards. To that end, Tt has included LN
program staff, LN engineering staff, and Afghan organizations as subcontractors, where
possible. The expatriate staff works closely with the LN staff to develop their skills including
project management, project workflow, AutoCAD, construction management, contracts, and
technical writing.

Tt continues to use US Afghan Consulting and Construction (USACC), an Afghan multi-
disciplined engineering and construction services firm, to provide engineers to work in the Tt
AESP office as dedicated sub-contracted staff. This allows the local engineering firm’s
employees to gain valuable experience and to share experiences with the Tt expatriate staff.

Additional capacity building activities have been identified to be implemented as WOs. These
include activities such as internships for female university students, field trips to local
construction sites to provide real world examples of engineering projects, and formation of a
local chapter of a professional society program; the Project Management Institute. Section 5.5
provides additional discussion about ongoing and proposed capacity building activities.

2.7 Gender Equality

In support of USAID’s commitment to gender equality for Afghan woman, Tt employs LN
women as part of our engineering and professional staff. To date, Tt has employed three (3)
civil engineers, an electrical engineer, and an architect. In addition, Tt AESP maintains an
active Afghan Women Intern Program for engineering and related disciplines for local
university students. Tt expatriate and LN engineering and professional staff work closely with
the Afghan women university students to develop their skills including project management,
project workflow, AutoCAD, construction QA, and technical writing.

2.8 Collaboration/Coordination with Appropriate Stakeholders

Tt collaborates and coordinates with appropriate stakeholders when directed by the COR. In
the past, this has included the following entities: International Security Assistance Force
(ISAF), US Military, key Afghan ministries [e.g. Ministry of Finance (MoF), Ministry of
Foreign Affairs (MoFA), Ministry of Public Works (MoPW), Ministry of Transport and Civil
Aviation (MoTCA), and Ministry of Energy and Water (MEW)], Da Afghanistan Breshna
Sherkat (DABS), provincial officials, donors, NGOs, communities, and others as identified by
WO requirements. AESP will continue this effort through the end of the WO as directed by
USAID.

3.0 Closeout

During Year 6, Tt AESP will maintain a core staff with valuable institutional knowledge, with
the anticipation that USAID will be pursuing similar work at the end of the current extension.
This will permit Tt to provide appropriate LOE to the existing WOs for Year 6, as well as allow
a smooth transition should USAID require additional A-E services in the future. In parallel, Tt
will create a closeout checklist and process. Closeout activities will include the demobilization
schedule, short-term technical assistance (STTA) closeout specialist schedule, and temporary
relocation of work activities nearing closeout. The closeout plan will be submitted to USAID
for review and concurrence.

AESP Year 6 Work Plan Page 9
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4.0 Program Staffing

4.1 Overview and Management

Since the submittal of the Year 5 Work Plan on August 25, 2013, USAID has issued two
contract modifications (MOD 22 and MOD 23). MOD 22 revised the mix of labor categories
and estimated LOE of the Task Order and MOD 23 added an additional year of time and
funding to the program.

Figure 4.1 graphically presents an organization chart depicting the key personnel and long term
technical assistance (LTTA) mid- and junior-level staff assigned to the AESP in the proposal
for Year 6. LTTA, STTA and reach back support personnel supplement the work effort as
necessary.

4.2  In-Country A-E Staff

4.2.1 Expatriate

Our in-country team is led by the Chief of Party (COP), who has full authority to execute the
program and respond to the needs and directives of OEGI.

Tt reduced expat staff during Year 5 in expectation of closeout. However, since AESP has
been extended one more year, management has put in place a plan to rebuild expat staff. Table
4.1 Staff Plan shows the addition of nine expat staff while maintaining previous local national
staff LOE. It may be necessary, however, to increase the expat staff by one and local national
staff by two to accommodate new work orders in connection with quality assurance, monitoring
and evaluation services. Any future adjustments to the AESP LOE will be made through future
Task Order Modifications.

In support of USAID’s engagement in Afghanistan, the AESP work plan called for the Deputy
Chief of Party (DCOP) position to be filled by a LN. Since Year 3, a qualified LN has served
as the DCOP. Either the Senior Project Manager or Technical Services Manager will fill a dual
role as the expatriate DCOP to continue to provide ongoing mentoring for the LN DCOP. The
AESP program will continue its’ commitment to preparing engineering professionals of all
levels in support of USAID’s mission of increasing Afghan ownership capacities.

The organization chart shows several expatriate staff positions that were included in the initial
contract. Management of Information Systems Manager/Technical Writer, (MIS Manager),
who prepares the status reports and deliverables associated with applicable WOs, was included.
In addition, a Contracts/Procurement Manager and a Finance Manager provide administrative
oversight and support the daily functions in Kabul. In Year 6, however, Tt plans to combine
the Contracts and Finance Manager positions into one Operations Manager position.

AESP Year 6 Work Plan Page 10
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Local National Staff

In support of Tt’s capacity building program, 31 LN positions (both full time and part time)
were included in the initial work plan. These included junior architects and engineers,
administrative, finance and information technology (IT) personnel, and several facilities
support staff.

During Year 6 project focus will continue to be on the Energy sector. As the project nears its
end date, a realignment of staff will be performed to ensure adequate levels of effort for the
current WO requirements, as well as providing adequate resources and closeout procedures.
See Table 4.1 for specific staffing assignments.

In addition to providing capacity development through hiring full-time staff through direct
subcontracts, an important component of the AESP is the partnering component with Afghan
firms both to develop much-needed local capacity and to address local challenges. Throughout
the project, Tt collaborated with SMART Engineering Team (SMART) and USACC. In Year
6 of the AESP, Tt will continue to collaborate with USACC, but involvement is expected to be
curtailed as the work load diminishes. Local subcontracted specialties such as geotechnical and
surveying services will continue as needed for applicable work within WOs.

AESP Year 6 Work Plan Page 12
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Tt will continue its efforts to collaborate with local educational entities to provide transfer of
knowledge opportunities to further the capacity of local male and female engineering students
and professionals.

4.3 In-Country Support Services

In-country support services consist of security, contracts and procurement, IT, and
administration. There have been no substantial changes since the outset of the AESP. The
following identifies in-country support services provided under the AESP.

e To ensure that our staff can work safely throughout the country, security for Tt is
provided by GardaWorld (GW) as described in the Operational Security Plan, Version
December 8, 2014 The Operational Security Plan will be reviewed as the security
situation continues to evolve. The current contract will remain in force until November
8, 2015 The Afghan Public Protection Force (APPF), became a part of the Tt AESP
security program during Year 4, and will continue to be engaged through Year 6.
Directives from the local government and USAID will be incorporated into the security
plan as needed.

e Contracts and procurement staff support the AESP program with the following
activities:
- Provide guidance to contractors/grantees as requested by OEGI;
- Provide support for procurement processes, including evaluation of contracts,
and contract modifications;
- Provide assistance to the COR in issuance and negotiating of change orders; and
- Writing JOFOC.

e |IT staff provides appropriate technology solutions as required supporting ongoing
operations. The staff consists of two LN IT specialists, who bring a wide array of
systems engineering, technical support, and network operations skills to the program.
They were recruited in part for their familiarity with sound industry standard
procedures.

e Administrative staff assists the in-country staff with document production, travel
coordination, and other administrative tasks.

4.4 Home Office

4.4.1 Technical Support

Home office technical reachback provides a cost-effective means of accessing essential and
unique engineering expertise (such as geology, seismology, environmental, and structural
engineering) needed for accurate and high quality project designs. The office resource base
consists of over 14,000 architects, engineers, and other technical support professionals
spanning 50+ technical and management disciplines. The home office technical support
manager will continue to provide day-to-day support to the COP on requirements for technical
home office support and STTA staffing needs. To date, more than 370 people have been
approved by USAID and are available to provide reachback support as needed on the AESP.

442 STTA Staff Coordination

Technical specialists from the US are utilized as in-country STTA support staff for short term
(typically 2 to 6 week) assignments to augment the in-country team as required. The STTA
support staff approach provides the ability to respond to specific needs and to focus on complex
technical issues and staff surge requirements.
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4.4.3 Administration and Personnel Support

Overall project administration and personnel support is provided by the home office. This
includes human resources for expatriate staff, deployment support, and financial management.
LN personnel administration and support is provided by the Tt office in Kabul. The COP
provides day-to-day project administration.

45 Assignment Staffing

Depending on the type of work, reachback support, STTA staff, or special local consultants
may be required. Tables 4.2 to 4.6 present the anticipated source of staffing for the various
types of activities described in Sections 2.2 to 2.7. To the extent practical, Year 6 will allow
work to be completed by in-country expatriate and LN staff.
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Figure 4.1 Tt AESP Organization Chart

In Country Management and Staffing, Kabul Home Office
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Table 4.3 Energy Sector Assignment Staffing

5 E |
- . - 2 x N € &
Activity Activity Type Sub-Activity > 2 9 53 oc
£ o | 284 25 | 28
3 o S5 d = 8 s
o 3] ownd <2 o
O © ocd o fog =4
1 - O 20d - n o o
£ Eo noa ng 0 O
A. Planning Activities
Electrical Generation Master
Planning X X
Load Studies X X
B. Design Activities
Support Vertical Structure Design
MEP Design Review X X
HVAC X X
Plumbing X X
Fire Protection X X
Fuel and Gas Piping X X
Site Electrical X X
Power Distribution X X
Standby Power Systems X X
Solar Photovoltaic Systems X X
Interior Lighting X X
Site Lighting X
Internal Building Telecommunications X X
Power Distribution
Medium Voltage Public Distribution X X X
Secondary Substations X X X
Generation and Transmission
High Voltage Transmission Lines X
Primary Substations X
Power Generation (Power Plants), Oil &
Gas X
Generation (Power Plants), Micro-Hydro,
Wind & Solar X X X
Utility Management Practices, Tariff
Analysis, Regulation X X
Economic Growth Analysis X X
Roadways
Roadway Lighting X
Communication Infrastructure
Site Outside Plant X
Local Communications Switch Facility X X
Communications Public Distribution X X
C. Technical Support Oversight
General Technical Support in Energy ‘ X ‘ X ‘ ‘ ‘
D. Capacity Building
Development of Afghan Energy Organizations and Professionals X
Attend Professional Conferences X
Participate in Professional Societies X
E. Collaboration/Coordination with Appropriate Stakeholders
General Tt Collaboration/Coordination with 